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VISION
To build and maintain an Africa-centred Institute of excellence devoted to fostering safety, 
peace, equality, generative identities and health within communities.

MISSION
To commit science and compassion in the service of community.

OBJECTIVES
The specific objectives of the Institute’s overall endeavours are to: 

•  Provide academic and development opportunities and expertise for research, community 
service and post-graduate training in the social and health sciences;

• Engage in trans-disciplinary basic, essential and applied transformative research in the 
social and health sciences;

• Research priority psychological, social and health challenges;  
• Support the creation of innovative knowledge systems in the social and health sciences;  
• Cultivate criticality, equity, human rights, democracy and inclusiveness in knowledge 

systems;
• Produce knowledge for the development and service of caring communities 
• Encourage science-society dialogue and the public use of research and knowledge 

products.  

VALUES
We advocate JUSTICE: Justice is integral to social equality and health.
We promote SAFETY: Safety is a prerequisite for upholding human rights.
We support PEACE: Peace provides the opportunities for development and creativity. 
We serve with COMPASSION: Compassion is essential for supporting caring 
communities. 
We engage in COLLABORATION: Multidisciplinary collaboration drives science society 
dialogue. 
We strive for EXCELLENCE: Excellence is the fountainhead of quality, accountability and 
credibility. 
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A FLAgShIp OF ThE COLLEgE FOr hUMAN SCIENCES

The Institute for Social and Health Sciences1, which is Africa centred, derives its mandate 
from:

• The University’s 2015 vision;
• Its status as a World Health Organisation (WHO) Collaborating Centre for Violence 

and Injury  Prevention Research and Training;
• Its accreditation as a Safe Communities Certifying Centre; and
• Its directorship of the Safety and Peace Promotion Research Unit.

These synergistically linked mandates offer the College for Human Sciences specific 
strategic and well- established platforms for research, community service and post-graduate 
training in the social and health sciences. Recognised as a regional resource and international 
expert in specific niche areas, the Institute is well placed to function as a strategic and 
flagship initiative of the College for Human Sciences, focused on growing Africa-oriented 
research, expertise and community development. 

The Institute finds expression for its vision, mission, values and objectives through two 
programmes, namely the Safety and Peace Promotion Research Unit (SAPPRU) and the 
Programme on Traditions and Transformation (POTT).

1 Hereafter, the Institute or ISHS.
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SAFETY AND pEACE prOMOTION rESEArCh UNIT 
(SApprU): A MrC-UNISA COLLABOrATION

Background

The SAPPRU, formerly known as the Crime, Violence and Injury Lead Programme 
(CVI), was formalised in 2001 as a partnership between UNISA and the Medical Research 
Council (MRC). The CVI incorporated the MRC’s former Trauma Unit’s surveillance and 
epidemiological research activities and the Institute’s community-focused prevention and 
critical theoretical work. Whereas the CVI emphasised surveillance and the epidemiology of 
violence and injuries in its first cycle (2001-2005), during its second cycle (2006-2010) it 
turned its gaze towards the study of risks and determinants of crime, violence and injuries. So, 
consistent with the ISHS’s objectives, articulated above, during the third cycle (2011-2015) 
the SAPPRU will commit significant intellectual energies towards data driven prevention 
initiatives and transferable solutions for priority injury and violence issues, including safety 
and peace promotion. Accordingly, the third cycle will see a continuation of current public 
health critically-oriented research, the introduction of trans-disciplinary safety and peace 
promotion research, and a name change indicative of a paradigm shift. 

Burden and Magnitude of injuries in South Africa
Injuries, along with AIDS, chronic diseases and diseases associated with poverty, 
comprise South Africa’s quadruple burden of disease. Intentional and unintentional 
injuries combined represented the second leading cause of all Disability Adjusted Life 
Years (DALYs) for the year 2000. After AIDS, violence was the second leading cause of 
DALYs with traffic accidents, fires and falls as the fourth, nineteen and twentieth leading 
causes respectively. South Africa had 59 935 fatalities due to injury in 2000, translating 
into an overall injury death rate of 157.8 per 100 000 population. Furthermore, it is 
estimated that 3.5 million people annually seek health care for non-fatal injuries, making 
South Africa one of the highest ranking countries in the world with respect to death and 
disability due to injury. The major contributors to the injury burden comprise homicide 
(46%), transport-related incidents (26.7%), and suicide (9.1%). This injury burden is 
concentrated amongst low-income communities where a disproportionate share of this 
injury risk is located. Injuries and violence undermine social cohesion and the nation’s 
social and economic development, and represent a substantial burden of essentially 
preventable mortality and physical and emotional disability1. 

1Seedat, M., Van Niekerk, A., Jewkes, R., Suffla, S. & Ratele, K. (2009). Violence and injuries in South 
Africa: Prioritising an agenda for prevention. Lancet, 374(9694), 1011-1022. 
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paradigm Shift, Name Change, Distinctiveness and More

Within this shift the SAPPRU will build on the achievements and lessons of the preceding 
cycles and incorporate recommendations from international external reviews to adopt a 
paradigm involving the trans-disciplinary study of safety and peace promotion.  In concert 
with the name change, the paradigm shift represents a move from a medically-oriented 
deficits and reduction of risks for crime, violence and injury approach towards a promotive 
mode focused on building peace and safety.

This shift, linked to broader health promotion and peacebuilding approaches, places the 
accent on safety and peace promotion, as well as well-being rather than just injuries. In such 
a conceptualisation, safety and peace includes physical, psychological, social, environmental 
and spiritual dimensions. This promotive perspective adopts multiple lenses, analyses and 
implements interventions to: 

• reduce, control and prevent crime, violence and injuries, and 
• identify, develop and support the positive determinants of peace and safety. 

The trans-disciplinary promotive approach recognizes the real problems that exist (which 
are often the focus for community action and the ‘spur’ for social change) alongside the 
accent on positive factors and conditions that promote and maintain safety and peace. The 
promotive perspective helps to address the challenges related to crime, violence and injuries 
in the context of an integrated primary prevention mode that includes a focus on building 
the conditions needed for safety and peace (see Figure 1 below). 

In this formulation, factors such as crime, violence, injuries, 
militarised cultures, masculinities and social inequality threaten 
and undermine safety and peace. In contrast, dynamic factors 
like distributive justice, equality, participatory democracy, 
active citizenship and generative identity seem to support safety 
and peace. In the language of peace psychology, the paradigm 
shift embraces the concepts of peacekeeping, peacemaking and 
peacebuilding.  Whereas peacekeeping and peacemaking involve 
conflict resolution and management, as well as violence 
and injury reduction, peacebuilding emphasises community 
and societal interventions and macro-structural factors that 
promote cultures of safety and peace (see Figure 1 below). 

Within the model articulated in Figure 1, research groups are organised around three 
focal subject areas (unintentional injury, traffic and violence), with each group undertaking 
enquiry into the magnitude and determinants of the specific injury type, as well as planning, 
developing and implementing implied interventions, towards safety and peace promotion. 
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Figure 1. The Micro and Macro-Dimensions of Injury Prevention and Safety and Peace Promotion
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Implications for Magnitude, Determinant and 
Intervention Studies

As Figure 1 above suggests, the study of crime, violence and injuries, and safety and peace 
promotion is to be approached as a gestalt. So while surveillance technologies will continue 
to help trace the occurrence and magnitude of injury priorities (unintentional injuries, 
traffic and violence), the focus would be widened to develop methods and instruments to 
map community social assets and ‘capital’, and guide the promotion of safe and peaceful 
communities. The priorities for the next cycle are therefore to: 

• Improve injury surveillance through automated data collection systems; 
• Secure country-wide coverage for fatal injuries; 
• Streamline the co-ordination and management of the National Injury Mortality 

Surveillance System (NIMSS); 
• Facilitate linkages between data systems; 
• Develop instruments and processes to identify community assets and social capital; 

and 
• Develop instruments that monitor safety and peace across different regions of the 

country and the continent.

Following Figure 2 below, a trans-disciplinary and multi-method approach will serve to 
focus specific attention on:

• Community level and social determinants of crime, violence and injury prevention, 
as well as safety and peace promotion;

• Specific vulnerable groups (e.g. children, the elderly, young men, immigrants);
• Specific vulnerable locations (e.g. underserved communities, taverns, places of 

entertainment, schools, crèches); 
• Resilient populations; and 
• Safe and peaceful environments. 
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Figure 2. Approach to Determinant studies
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Studied understandings of social determinants and promotive factors are critical for 
evaluating and building safe and peaceful communities. The critical lens assumed by 
SAPPRU will seek to highlight how social determinants related to, among other factors, 
social inequality, access to power, wealth, generative identities and citizenship influence 
crime, violence and injuries, and safety and peace promotion. 

Intervention research centred on the three injury 
priority areas, specific vulnerable and resilient 
groups and environments will be broadened to 
place the emphasis on safe and peaceful communities, 
thereby requiring an interrogation of the global safe 
communities approach and its applicability to the 
African continent. As a recognised safe communities 
and affiliate support and certifying centre, SAPPRU 
will revisit the safe communities’ criteria with the 
aim of adopting a community participatory action 
research approach that addresses the macro factors 
linked to developing a just and equal society. 
Resources are to be mobilised for the development 
of demonstration safe and peaceful communities 
across different regions of the country and 
continent. The intervention work is to be guided 
by sensitivity to the power dynamics inherent in the 
researcher-researched relationship so as to foster an 
egalitarian, participatory and transparent approach 
to research formulation, execution and utilisation. 
As interventions are particularly susceptible to 
reproducing dominant power relations and masking 
socio-economic and political influences, the 
SAPPRU will encourage a  reflexivity and criticality 
that includes addressing the question of ‘whose 
interests are being served’ when advocating for 
particular measures and actions. 
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What Makes SApprU Distinctive?

In brief, the SAPPRU draws its distinctiveness within the sector from its: trans-disciplinary 
orientation, including:

• The use of public health and social science concepts and currently marginalised 
indigenous and community-embedded knowledges;  

• Concerted shift to safety and peace promotion; 
• Emphasis on criticality and context;  
• Accent on the social determinants of crime, violence and injury (e.g. historical 

colonisation, apartheid and globalisation), as well as safety and peace (e.g. equality, 
de-militarisation, good governance and social justice);  

• Community engagement and responsiveness;  and 
• Deployment of community-based participatory action research methodologies.

Objectives

The critical perspective, distinctiveness and approach to research detailed above inform the 
following objectives for SAPPRU:

• Conduct trans-disciplinary research to champion peace and safety promotion, as 
well as violence and injury prevention;

• Develop appropriate tools to assess the magnitude, trends and occurrence of crime, 
injuries and violence, and conditions promotive of safety and peace;

• Study the risks, causes and determinants of crime, violence and injuries, and factors 
supportive of safety and peace;

• Identify, support and develop primary prevention, injury control, and safety and 
peace promotion demonstration initiatives; 

• Encourage research translation to inform the prevention and promotive work of 
governments and social movements; and

• Build primary prevention, and 
safety and peace promotion 
research and intervention 
expertise among researchers, 
policy-drivers, community-based 
workers and practitioners. 

BACKGROUND

• Evidence exists that indicates that witch hunts exist in modern 

South Africa where a witch hunt is taken to refer to a situation 

whereby a person is accused of witchcraft and perceived as the 

cause of others’ misfortune, illness or death through supernatural 

means. 
• Those accused of witchcraft are often subjected to violence from 

others which may result in their injury or death [1]. 

• Accusers are likely to be neighbours, members of the immediate 

community, and in some cases family members [1]. 

• Most witch hunts are directed at women, although there have been 

reports of witch hunts against men.

• Burning, hanging, stoning and beatings are among the types of 

violence the accused are subjected to.

TYPES OF VIOLENCE EXPERIENCED BY 

‘WITCHES’ 

Having established the existence of beliefs in witchcraft and ‘witches’, 

a study was undertaken to understand phenomena and consequences 

of belief in witchcraft and ‘witches’. 

The study was based on an analysis of newspaper reports making 

reference to witchcraft during the period 2000 to 2008.

Preliminary analysis has revealed that damage to property was 

the most common for violence experienced by those accused of 

witchcraft. Being forced relocate from one village to another was the 

next common type of violence experience, followed by being beaten 

and being burnt (see Figure 1). Other forms of violence included being 

stoned, hacked, hanged, shot and dismissed from work. 

22%

15%

7%

14%

12%

2%

12%
2%

14%

Damage to property (property

stolen, damaged or burnt)

Forced to relocate to another

village

Stoning

Burnt

Hacked

Hanging

Beating

Gun shot

Dismissal from work

Figure 1: Distribution of types of violence experienced by ‘witches’ in South Africa
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RISK FACTORS RELATED TO WITCH HUNTS

Concentration in certain provinces and rural areas [2]: 

• Witch hunts are largely found in rural communities of South Africa. 

• In particular, communities in Limpopo, Mpumalanga and KwaZulu-

Natal provinces reportedly have a prevalence of witch hunts.

Economic elements of witch hunts [3]: 

• Competition for scarce resources is connected to witch accusations. 

• Apparently, relatively wealthier members of a community are 

targeted by others as they are believed to have used witchcraft to 

gain their wealth.

• At the same time relatively poorer members are also accused of 

causing misfortune to others who lose their economic status in 

the community or believe they are supposed to be better off than 

they actually are. Relatively well off persons may accuse poorer 

members of a community of practicing witchcraft in an attempt to 

assume ownership of land, property or even livestock.

Socio-psychological dimension of witch hunts [4]: 

• ‘Witches’ are believed to cause misfortune and to bring disease and 

even death to persons in a community. 

• Psychological disturbances, divorce, business misfortune and even 

HIV/AIDS are believed to be caused by ‘witches’. 

• Jealousy, rivalry and envy at success or beauty may make 

individuals vulnerable to an accusation of using bewitchment to 

attain these attributes.

Age as a factor in witchcraft accusations [1]: 

• Most ‘witches’ are older women. The physical appearance of these 

women attributable to age seems to be taken as an indicator of the 

presence of malevolence.

INTRODUCTIONThe issue of xenophobia among South Africans, which a number of 
researches have pointed out [1], became plain in May 2008 when 
widespread violent attacks were carried out by crowds of South 
Africans against African immigrants and other South African citizens 
suspected of being foreign nationals [1-2].
These attacks, which went on for over a week, resulted in a major 
humanitarian, political and ethical crisis for the country. Numerous 
African immigrants and suspected South Africans were burned and/
or killed in the violence and hundreds were severely assaulted [2]. 
Shops belonging to African immigrants were looted. The State was 
forced to open a number of refugee camps for thousands of people 
who were displaced from their homes [2]. Cabinet and the president 
of South Africa were compelled to offer public statements condemning 
and apologising for the violence [3-4].
Clearly, antagonism against foreign nationals amongst South 
Africans is an issue that needs to be better understood. This information sheet presents findings from a study on antagonism 
toward African immigrants in Johannesburg, South Africa [5]. 
The study was based on an analysis determining perceptions 
of prejudice against African immigrants. The study tested the 
Integrated Threat Theory (ITT) as an explanation of xenophobic 
prejudice.  The Integrated Threat Theory (ITT) by Stephan and 
Stephan is a tool used to predict attitudes towards outgroups [6]. 
This model provides a framework for determining the reasons 
behind increased anxiety and prejudice towards an outgroup. The 
ITT focuses on a number of variables that are thought to influence 
prejudice in all groups [6-7]. Questionnaire results were analysed 
using various quantitative statistical analysis.
WhaT Is XeNOphObIa?Xenophobia may be defined as the hatred and prejudice against 

“outsiders” or foreigners. Xenophobia is also described as a fear or 
contempt of that which is foreign or unknown, especially of strangers 
or foreign people [8].
Immigrants and citizens of immigrant origin face threat of violence 
motivated by xenophobia in South Africa and globally. 

 eXpLaINING XeNOphObIC VIOLeNCe Hawabibi Laher August 2009
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XeNOphObIa, RaCIaLIsaTION aND VIOLeNCe IN sOUTh afRICa•	 According to the Southern African Migration Project, South Africa 
displays one of the highest levels of xenophobia in the world [9].

•	 In South Africa, xenophobia appears to be racialised in that Black 
immigrants are the primary targeted victims. Black immigrants 
from other African countries in particular are at a greater risk of 
being victimised than white immigrants from other continents or 
Africa [10]. 

•	 Xenophobia in South Africa is not restricted to fear and dislike. 
Instead, it results in intense tension and even violence by South 
Africans toward African immigrants [11].

pOssIbLe CaUses Of XeNOphObIa Xenophobia may be driven by, among other, the following factors:  
•	Negative beliefs and stereotypes, when foreigners are perceived as 

endangering the existence of individuals, politically, economically 
and even physically•	Perceived threats to culture or national identity•	Religious doctrine

•	Competition for scarce resources (e.g. housing, health care, employment)

faCTORs ThaT CONTRIbUTe TO XeNOphObIC pRejUDICe The analysis from the study on antagonism toward African immigrants 
in Johannesburg reveals that prejudice is related to a number of 
factors. According to the ITT [4-5], these factors are intergroup 
anxiety, negative stereotypes, realistic threats and symbolic threats:
Intergroup Anxiety: refers to feelings of discomfort that people may 
experience when engaging with members of a group other than their 
own. 
Negative Stereotypes: are the expectations or predictions of negative 
behaviours of an out-group.  Realistic Threats: refers to threats associated with political power 
and economic welfare. Symbolic Threats: occur when the in-group believes that their views, 
morals and values (i.e. way of life) are under attack by the out-group. The relationship between prejudice and intergroup anxiety, negative 

stereotypes, realistic threats and symbolic threats are represented in 
Figure 1.
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prOgrAMME ON TrADITIONS AND TrANSFOrMATION 
(pOTT)

Alongside the primary focus on applied research, the Institute also serves as a dynamic 
platform for inspired reflective research driven by particular intellectual passions of 
researchers sensitive to context and committed to supporting liberatory scholarship. 
During the 1980s Institute researchers used this platform to interrogate the relevance 
and appropriateness of psychology and its associated technologies, and in the early 1990s 
they examined the colonial roots of mainstream social and health sciences, as well as the 
production and re-production of racialised and gendered discourses in academic writings 
and society at large. This focus included critical reflections on the role and place of the social 
sciences, in particular psychology in the larger democratisation and reconstruction project. 
In the early part of the new millennium (2000-2006), such reflections helped produce 
work on transformation efforts within specific disciplines.  All of this inspired work was 
conceptualised under a broad Science and Society thematic area.

Integrating the Institute’s historical Science and Society thematic area, 
the Programme on Traditions and Transformation has been conceived 
to be a collaborative, trans-disciplinary and internationally networked 
initiative focused on Africa. The main aim of POTT is to undertake 
work that reconsiders the idea of convention as much as of change. 
POTT views tradition not simply as the past, but instead as very much 
part of the present. Similarly transformation is not perceived as simply 
about making changes so something will happen at a future moment, 
but also about rethinking the past and doing something in the present. 

Equally important, tradition is not taken to mean only cultural tradition. Within POTT, 
tradition is seen to include everything from the past that a community of persons or one 
person draws into the present. Included under the concept of tradition is thus cultural 
practices such as lobola (bride-wealth), slaughtering an animal to thank ancestors, and 
initiation rituals. Also: gift-giving during birthdays and holidays, giving names to children, 
dining out, hairstyling and other examples of cultural traditions; political and economic 
policies and practices that become traditions; scientific, university and scholarly traditions 
such as those of lectures, examinations, graduations, citations, publishing and promotion; 
traditions in religions and sports; and artistic traditions. Consequently, the specific objectives 
of POTT are to:

• Interrogate and enhance social, economic, political and cultural traditions; and
• Study scientific and intellectual traditions in scholarship and society (see Figure 3). 
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Figure 3. The Two Areas of Focus of the Programme on Traditions and Transformation

Social, Economic, political and Cultural Traditions 

Recognising that the African continent continues to be beset by a number of problems in 
which males are over-represented in comparison to females, POTT will in its immediate 
cycle (2010-2015) continue to concentrate on the experiences and lives of males in Africa. 
Particular attention is to be accorded to the production of wealth, identity, peace and 
equality, with specific emphasis on males on the African continent (see Figure 4). The focus 
on wealth, identity, peace and equality also enables a synergistic link to the SAPPRU study 
of male violence and its prevention. The focus on males does not imply an exclusion of 
female experiences and lives. On the contrary, POTT is informed by feminist principles 
and a consciousness of gender power. POTT sees the research and praxis-related work with 
males as aligned to scholarship and larger struggles for gender equality. Collaboration and 
partnerships with organisations and initiatives working with issues facing women and girls 
are therefore critical for POTT.

Figure 4. Focus Areas for Males in Africa within POTT 
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There are many factors that motivate the focus on males in Africa within POTT. They 
include the role males play in: 

• The deepening or reduction of poverty
• Economic development
• Undemocratic political leadership
• Corruption in business and interpersonal 

violence

• Wars and conflicts
• Weak states
• Gender inequality
• Wealth inequality

 

POTT will focus on males not only as public figures, but also as heads of households, 
fathers, sons, husbands, partners, brothers, employees, and members of society and members 
of different social groupings since it is in all these capacities and relations that the problems 
males create and the problems that males experience can be fully explored. 

The crucial difference POTT introduces into the study of these social, political and 
economic issues is the focus on the positive side of the coin by asking: 

• What does it take to build wealth?
• What are the elements necessary to establish generative identities?
• What needs to be done to build durable peace in African societies and communities?
• What efforts are vital to construct social equality?

The focus of social, economic, political and cultural traditions will among other areas 
also include:

• Work that looks at traditions that inform collective and individual agency;
• Traditions that inform male sexualities; 
• Traditions of masculinities, and 
• Traditions that inform identities of marginal and vulnerable groups.  

The work on social, economic, political and cultural traditions will revolve around:

• An annual travelling pitso (‘a calling’ to a gathering, singular; plural, lipitso); and 
• An e-kgotla (traditionally a kgotla is a forum where adult males come to discuss 

matters of concern to their society, which is one of the traditions POTT aims to 
transform). 



R e s e a rc h ,  Po s t - G ra d u ate  D e ve l o p m e nt  a n d  Co m m u n i t y  En g a g e m e nt 13

The annual travelling pitso is to be staged in 
different countries around the African continent 
and the e-kgotla will be hosted on an existing 
electronic platform. There will be several other 
‘callings’ and dissemination lipitso around the 
continent and other regions of the world. It is 
envisaged that each pitso will deliver at least one 
major product and a number of minor ones. 
These will include, but not be limited to, a special 
edition of a journal, journal articles, art pieces, 
exhibitions, documentary films or books. 

Whatever the form of expression and sharing, 
care will be taken to reinforce collaborations and 
explicitly build and/or reinvent tradition. The 
first pitso, held in  November 2009 in Soweto, 
South Africa and supported by UNISA Strategic 
funding, focused on building, interrogating and 
changing traditions around (but not limited to 
these) four main themes, namely:

• Wealth
• Identity 

The major aim of this component of POTT, referred to as Traditions, is to give concrete form 
to inventive ideas, old and new, about traditions on wealth, identity, peace and equality. This 
research work will examine historical and contemporary traditions for overcoming poverty, 
gender, economic and other forms of inequality, prejudice and restrictive identities.

An additional area of interest for POTT arises 
from the understanding that scholarship has tended 
to emphasise the influence of imperial systems and 
totalitarian forces such as colonialism, fascism and 
apartheid on the invention of identity, community and 
society. Through such scholarship we learn a great deal 
about colonial and imperial traditions in the production 
of identities, communities and societies. POTT seeks 
to expand our contemporary knowledge on the making 
of identity, community and society by focusing on the 
interplay between social conditions and individual 
agency, the structural issues and the person capabilities, 
the macro-factors and the micro-dynamics. New forms 
of domination, accommodation and creative struggle 
are examined to see their influences on the making of 
identity, community and society.  

• Peace 
• Equality
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POTT will therefore house various 
studies and community intervention 
projects, including post-graduate work 
centered on how positive identities, positive 
communities, and positive societies are made, 
and conversely, how devalued identities, 
communities facing significant problems, 
and societies driven by wealth inequality, 
intergroup hostilities, violence and conflict, 
and gender and sexual troubles, are turned 
around. 

Scientific and Intellectual Traditions

Historically, the second area of focus, namely scientific and intellectual traditions, was 
conducted through a critical assessment of inequality, discursive distortions and differences 
in the social and health sciences. The Institute was involved in a range of initiatives aimed 
at examining issues related to the (re)production of social inequality, social difference 
and the democratisation of knowledge production.  A variety of ongoing interrelated 
studies highlighted the racialised, secularised and gendered processes surrounding 
research and knowledge production.  Some of the Institute’s studies critically reviewed 
the interface between “race”, racism, gender and knowledge production and the media’s 
role in manufacturing particular discursive traditions. Studies also analysed authorship 
development enterprises supportive of emerging black and women academic writers with 
particular reference to psychology.

     



R e s e a rc h ,  Po s t - G ra d u ate  D e ve l o p m e nt  a n d  Co m m u n i t y  En g a g e m e nt 15

Extending this critical lens, POTT will seek to examine the current context and content 
of the social and human sciences, with a particular focus on psychology and public health.  
Such research will include an assessment of reforms in national science councils and 
professional associations, as well as redress initiatives in university settings. This research will 
represent an evaluation of the questions and challenges inherent in reconciling the needs 
of South African society with the structure, nature and capacities of its human and social 
sciences within the context of cultural globalisation. 

Focused on knowledge systems, particular attention is to be given to the relationship 
between knowledge creation, and notions of science and social development. As part of this 
interest on scientific and intellectual traditions, critical analysis will also be conducted to 
understand the degree to which the contemporary knowledge economy is structured towards 
the capacitation and production of citizens for participatory democracy and critical social 
agency. The scientific and intellectual traditions will include projects centered on:

• Psychologies for critical and compassionate citizenship and leadership;  
• Social and human sciences in young democracies;  
• Intellectual, cultural and political (contemporary and historical) traditions of safety 

and peace; and 
• Traditions in transformation and liberatory methodologies.  

Through this research POTT will argue for alternative understandings of knowledge and 
knowledge systems that are inclusive of indigenous and community embedded knowledge 
ecologies.
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pOST-grADUATE TrAININg AND FELLOWShIp 
The Institute also serves as a post-graduate training facility 
supporting the development of:

• Research and counselling masters interns in psychology;
• PhD students;
• Visiting research fellows from across the continent;
• Senior international research fellows;  and
• Under-graduate South African and International 

students through practical placements.

COMMUNITY ENgAgEMENT

Community engagement is an integral part of both SAPPRU and POTT and as such is 
embedded within the Institute’s research activities.  Community engagement includes:

• Community-based participatory action research;
• Research-related safety promotion services (e.g. home visitations, counselling);
• Short training courses and workshops;
• Technical and expert advice and support to service agencies and policy makers;
• Research translation exercises such as policy briefs, information and fact sheets, 

public campaigns, community-briefing sessions;  and
• Brief study visits involving students, practitioners and policy advisors from Africa 

and other regions of the world.

In order to promote meaningful dialogue between science and society and remain proactive 
in the national, regional and global sociopolitical context, the Institute will continue to host 
a range of annual public events, including the Abdullah Omar Memorial Lecture, town-hall 
dialogues, debates, conversations, conferences and public interest seminars.  These events 
offer multiple opportunities to graduate and post-graduate students, fellows and faculty 
interested in understanding the science-society nexus.
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STAFF MEMBErS

Mohamed Seedat  
Professor/Director: Institute 
for Social and Health 
Sciences &
Safety and Peace Promotion 
Research Unit 
Mohamed works in the areas of 
public health and community 
liberation psychology. His 
research interests include 
violence and injury prevention, 
safety and peace promotion, 
the politics of making 
community and knowledge 
production, as well as the role 
of spirituality and religion in 
human development.
Tel: +27 (0)11 857-1142 
Fax: + 27 (0)11 857-1770 
Email: seedama@unisa.ac.za 

Yaseen Ally   
Junior Researcher 
Yaseen has an interest in 
religio-cultural belief systems, 
with particularly reference 
to violence. His PhD related 
research and interest is on 
witchcraft related violence, 
with a focus on witch hunts in 
South Africa.
Tel: +27 (0)11 857-1142 
Fax: + 27(0)11 857-1770 
Email: allyy@unisa.ac.za 

Kopano Ratele  
Professor/Programme Leader: 
POTT; 
Co-Director:  Safety and Peace 
Promotion Research Unit;
Head:  WHO Collaborating 
Centre for Violence and Injury 
Prevention Research and Training
Kopano’s scholarly interests span 
the areas of violence and fatal 
injury, critical psychology, sexuality, 
culture, men and masculinities, and 
research methodology. He 
is editor in chief of African Safety 
Promotion: A Journal of Injury and 
Violence Prevention and current 
President of the Psychological 
Society of South Africa. 
Tel: +27 (0)21 938-0536 
Fax: +27 (0)11 857-1142 
Email: kopano.ratele@mrc.ac.za

Najuwa Arendse 
Junior Researcher 
Najuwa is currently completing 
her Masters Degree in Research 
Psychology. Her research interests 
include unintentional injury and 
violence prevention, child pedestrian 
safety, childhood burns and gender-
based violence. 
Tel: +27 (0)21 938- 0472 
ax: +27 (0)21 938-0381 
Email: najuwa.arendse@mrc.ac.za 

Madeleine Breda 
Senior Administrative Officer
Madeleine provides administrative 
and financial support to the Unit. 
Tel: +27 (0)21 938-0216 
Fax: +27 (0)21 938-0381 
Email: madeleine.breda@mrc.ac.za

Abdulsamed Bulbulia 
Community Intervention 
Coordinator / Public Health 
Researcher 
Samed is involved in peace and 
safety promotion. His research 
interests includes participatory 
strategies for supporting safe and 
healthy communities and child 
traffic safety. 
Tel: +27 (0)21 938 0534 
Fax: +27 (0)21 938 0381 
Email: samed.bulbulia@mrc.ac.za. 
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Ursula Lau  
Junior researcher 
Ursula’s interests include gender 
violence, gender identity, post-
trauma identity and healing, 
critical psychology and narrative 
approaches to research. Her current 
work explores young burn survivors’ 
constructions’ of self/identity. 
She is currently pursuing studies 
abroad. 
Tel: +27 (0)11 857-1142 
Fax: + 27 (0)11 857-1770 
Email: lauu@unisa.ac.za 
 

Hilton Donson 
Scientist 
Hilton is a trained respiratory 
and critical care therapist. He is 
involved in the National Injury 
Mortality Surveillance System and 
drowning prevention research. 
Tel: +27 (0)21 938-0443 
Fax: +27 (0)21 938-0381 
Email: 
hilton.donson@mrc.ac.za 

Mildred Dreyer  
Senior Office & Human Resource 
Manager 
Mildred is the senior office and 
human resources manager in the 
ISHS.  She is responsible for staff 
relations, project development and 
financial management.  She actively 
supports the directorate in strategic 
and operational planning and vision 
management. 
Tel: +27 (0)11 857-1142 
Fax: + 27 (0)11 857-1770 
Email: dreyema@unisa.ac.za

Emmanuel Kasala 
Financial Administrator 
Emmanuel is the Financial 
Administrator in the ISHS.  
He assures the ISHS of sound 
financial management, develops 
and maintains budgets and 
processes expenditure requests, 
and co-ordinates reports for 
external and institutional 
donors.
Tel: +27 (0)11 857-1142 
Fax: + 27 (0)11 857-1770 
Email: kasalem@unisa.ac.za

Annelise Krige 
Senior Administrative Officer
Annelise provides administrative and 
research management support.
Tel: +27 (0)21 938-0441 
Fax: +27 (0)21 938-0381 
Email: annelise.krige@mrc.ac.za

Hawabibi Laher 
Junior Researcher 
Hawabibi’s research interests 
include intergroup interactions, 
xenophobia, safety promotion, 
identity, religion, spirituality 
and violence.  
Tel: +27 (0)11 857-1142 
Fax: + 27 (0)11 857-1770 
Email: laherh@unisa.ac.za 
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Sandy Lazarus 
Professor/Senior Specialist 
Scientist
Sandy’s research draws on a 
critical community psychology 
perspective and focuses on 
the factors relating to violence 
and the development of an 
appropriate approach to health 
promotion in the South African 
context. 
Tel: +27 (0)21 938-0441 
Fax: +27 (0)21 938-0381 
Email: slazarus@uwc.ac.za

Tlale Royal Lekoba 
Community Intervention & 
Outreach Coordinator 
Royal is involved in the coordination 
of safety promotion and injury 
prevention activities as well as in 
the mentoring and supervision 
of safety and health promotion 
teams.  
Tel: +27 (0)11 857-1143 
Fax: +27 (0)11 857-1770 
Email: lekobtr@unisa.ac.za

Lyndsey Lourie 
Programme Administrator & 
Personal Assistant 
Lyndsey is the senior 
administrator, providing 
administrative support to 
the directorate as well as 
IT support to staff. She 
co-ordinates the resource 
library, manages events and 
facilitates the development of 
publications.  
Tel: +27 (0)11 857-1142 
Fax: + 27 (0)11 857-1770 
Email: lourilc@unisa.ac.za

Sandra Marais 
Senior Specialist 
Scientist 
Sandra has worked extensively 
in rural areas and is interested in 
the alcohol relatedness of injuries 
and violence. Her work also 
includes the well-being of older 
people and changing alcohol 
consumption in pregnant 
women.   
Tel: +27 (0)21 938-0407 
Fax: +27 (0)21 938-0381 
Email: sandra.marais@mrc.ac.za 

Babsy Mathebula 
Receptionist 
Babsy is the office co-
ordinator and receptionist.  He 
assists with data collection, 
maintenance of filing 
systems and is the first port 
of call for all who make 
telephonic contact with the 
Institute. 
Tel: +27 (0)11 857-1142 
Fax: + 27 (0)11 857-1770 
Email: matheb@unisa.ac.za

Sarah MacKenzie
Masters Psychology (Research)
Researcher
Sarah’s research interests lie in the 
field of injury prevention research, 
with a focus on child injury 
prevention and road traffic injuries. 
Tel: 011 857 1142
Email: mackes@unisa.ac.za
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Ashley van Niekerk 
Manager/Specialist Scientist 
Ashley has a background in clinical 
psychology and public health. His 
research interests include childhood 
injury occurrence and prevention in 
and around home settings. He has a 
particular focus on burn 
prevention research. 
Tel: +27 (0)21 938-0399 
Fax: +27 (0)21 938-0381 
Email: ashley.vanniekerk@mrc.ac.za 

Mariëtte Smith 
Scientist 
Mariette’s background is in 
perinatal mortality. Her current 
research interests include 
injury surveillance and injury 
epidemiology. 
Tel: +27 (0)21 938-0305 
Fax: +27 (0)21 938-0381 
Email: mariette.smith@mrc.ac.za 

Lu-Anne Swart 
Researcher 
Lu-Anne is currently 
completing her doctorate, 
which focuses on the nature, 
circumstances and social 
context of adolescent homicides 
in South Africa. Her research 
interests include violence 
and injury prevention among 
children and teenagers. 
Tel: +27 (0)11 857-1142 
Fax: + 27 (0)11 857-1770 
Email: swartl@unisa.ac.za 

Shahnaaz Suffla 
Senior Scientist 
Shahnaaz is trained as a clinical 
psychologist. Her research interests 
include violence and injury 
prevention, gender, and peace and 
safety promotion. 
Tel: +27 (0)21 938-0896 
Fax: +27 (0)21 938-0381 
Email: shahnaaz.suffla@mrc.ac.za 

Anesh Sukhai         
Manager/Senior Scientist
Anesh’s background is in 
public health, emergency 
care medicine, and town 
and regional planning. His 
research interests are in injury 
epidemiology and focuses 
particularly on road traffic 
injuries.  
Tel: +27 (0)21 938-0399 
Fax: +27 (0)21 938-0381 
Email: anesh.sukhai@mrc.ac.za

Jemina Mtshali 
Office Administrator 
Jemina assists with data collection 
and capturing, message services and 
maintenance of the resource library 
and archives. She also provides 
administrative support to the 
team. 
Tel: +27 (0)11 857-1142 
Fax: +27 (0)11 857-1770 
Email: mtshamj@unisa.ac.za
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RESEARCH INTERNS 
Taryn Amos  
Research Intern (2010) 
Taryn’s research interests include 
health policies for the prevention 
of unintentional injuries, child 
burns, male interpersonal 
violence, and violence and 
spirituality. 
Tel: +27 (0)21 938-0535 
Fax: +27 (0)21 938-0381 
Email: taryn.amos@mrc.ac.za 
 

Deanne Goldberg 
Research Intern (2009)
Deanne’s interests are centred on 
psychological well-being and health 
promotion and maintenance, and the 
factors which contribute to these. Other 
areas of interest include public health, safety 
promotion, and HIV and Aids intervention 
studies. Deanne is currently working as a 
junior tutor for Health Psychology at the 
University of the Witwatersrand.
Tel: + 27 (0)11 640-3205
Email: dinky.dee@gmail.com

Sherianne Kramer 
Research Intern (2010)
Sherianne’s research interests 
include female sex crimes, gender 
performativity and knowledge 
production. 
Tel: +27 (0)11 857-1142 
Fax: + 27 (0)11 857-1770 
Email: krames@unisa.ac.za 

Chernelle Lambert 
Research Intern (2010)
Chernelle’s research interests 
include male interpersonal violence, 
masculinities and feminist theory, 
as well as issues around social and 
cultural traditions. 
Tel: +27 (0)21 938-0535 
Fax: +27 (0)21 938-0381 
Email: chernelle.lambert@mrc.ac.za

Lebohang Letsela 
Research Intern (2009)
Lebohang’s research interests are 
in traditions, masculinities, health 
and risk behaviours, HIV, crime, 
monitoring and evaluation, and 
research methodologies. Lebohang is 
currently working at Soul City in the 
Monitoring and Evaluation Unit. 
Tel: +27 (0)11 771-7933 
Fax:  (0)11 341-0366 
Email: lebohang.letsela@gmail.com 

Jessica Paulse 
Research Intern (2010)
Jessica’s research interests 
include women and child well-
being and community safety 
promotion. 
Tel: +27 (0)21 938-0367 
Fax: +27 (0)21 938-0381 
Email: jessica.paulse@mrc.ac.za 

Guillermina Ritacco 
Research Intern (2010)
Guillermina has a keen interest in 
assessment as well as cross cultural 
evaluation of assessment tools. Her 
research interests include suicide, 
child well-being, as well as child 
abuse and maltreatment.  
Tel: +27 (0)21 938-0535 
Fax: +27 (0)21 938-0381 
Email: guillermina.ritacco@mrc.ac.za 

Bronwyn Sheriff 
Research Intern (2010)
Bronwyn’s research interests include 
self-directed violence and suicide, 
substance abuse, risk-taking 
behaviours, traumatic brain injuries 
and programme evaluation.
Tel: +27 (0)11 857-1142 
Fax: + 27 (0)11 857-1770 
Email: sherrbn@unisa.ac.za 

Neziswa Titi 
Research Intern (2010) 
Neziswa’s research interests focus 
on childhood injury prevention, 
particularly in relation to burns.
Tel: +27 (0)21 938- 0478 
Fax: +27 (0)21 938-0381 
Email: neziswa.titi@mrc.ac.za 
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Rita Mare
Professor
Vice-Principal:  
Academic and 
Research
UNISA

Nazira Cachalia
City Safety Programme 
Manager
Johannesburg

Narend Baijnath
Professor
Vice Principal:  
Strategy, Planning and 
Partnerships
UNISA

Muhammad Ali Dhansay
Doctor
Acting President: Medical 
Research Council

Moses Hloma
Community Safety and 
Health Promotion Activist
Johannesburg

Mandla Makhanya 
Professor
Pro-Vice Chancellor
UNISA

Kuzvinetsa Dzvimbo
Professor
Deputy Executive 
Dean: Education and 
Research
College of Human 
Sciences
UNISA

Ashref Ismail
Senior Manager
Road Traffic Law 
Enforcement
Road Traffic Management
Corporation
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Rosemary Moeketsi
Professor
Executive Dean:  
College of Human 
Sciences
UNISA

Matshepo Matoane 
Professor
Head:  Psychology 
Department
UNISA

Johan Muller
Director: Finance 
Department
UNISA

Tholeni Sodi
Associate Professor 
Head: Department of 
Psychology 
University of Limpopo, 
Turfloop Campus

Jeanine Vellema
Adjunct Professor
Chief Specialist:  Gauteng 
Forensic Pathology Service 
– Southern Cluster  
Head: Division of Forensic 
Medicine and Pathology, 
Faculty of Health Sciences 
School of Pathology 
University of the 
Witwatersrand

Anthony Naidoo
Professor
Departmental 
Chair:  Psychology 
Department
University of 
Stellenbosch
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Prof. Fatima Alvarez-Castillo 
University of Manila
Philippines

Dr. Antonio Luis Assis da Costa
Maputo Central Hospital
Mozambique

rESEArCh FELLOWS AND prOFESSOrS 
ExTrAOrDINArIUS

ACADEMIC ASSOCIATES AND pArTNErS

Prof. Shrikant Bangdiwala 
University of North Carolina
USA
Prof. Extraordinarius of the 
University of South Africa

Prof. David Fryer 
Charles Sturt University
Australia
Professor Extraordinarius of the 
University of South Africa

Dr. Delmira de Souza
MPH, NGO
Mozambique

Dr. Olive Kobusingye 
Research Fellow of Makerere 
University 
College of Health Sciences, Uganda
Research Fellow of the University of 
South Africa

Prof. Lucie Laflamme 
Injury Epidemiology and 
Prevention at the Department 
of Public Health Sciences
Karolinska Institutet
Sweden
Professor Extraordinarius of 
the University of South Africa

Dr Eunice Jetha
MPH
Deputy Director
Faculty of Medicine
Eduardo Mondlane University
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Dr. Carlos Machado 
Maputo Central Hospital
Mozambique

Professor Dinesh Mohan
Indian Institute of Technology
University of New Delhi
India

Dr Rachel Mahoque
MPH
OMS in Trauma Department
Mozambique

Dr Saffy Mendes
MPH, NGO
Mozambique

Dr. Manoranjan 
Mohanty 
New Delhi, India

Professor Rod McClure
Director
Accident Research Centre
Monash University
Australia

Professor Geetam Tiwari
Indian Institute of Technology
University of New Delhi
India

Dr. Catia Luciana Abdulfattahe Taibo
Universidade Eduardo Mondlane 
Maputo, Mocambique
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South African Medical research Council

Vision 
‘Building a healthy nation through research’

Resources, time and money will be devoted to articulating this vision. The word ‘building’ 
implies a journey or process to get there, and ‘research’ implies all aspects, like doing, funding 
and facilitating research. The manner in which the vision is communicated must be changed 
to enhance its meaning and understanding.

Mission 
‘To improve the nation’s health and quality of life through promoting and conducting 

relevant and responsive health research’

This mission will be achieved by the following: 
Conducting relevant research; funding research; building health research capacity; 

translating research; managing health knowledge; managing intellectual capital and 
leadership and governance. 
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UNIVErSITY OF SOUTh AFrICA

Vision of UNiSA

“Towards the African university in the service of humanity”
Our vision is to become Africa’s premier distance education provider, serving every country 
on the continent and transcending language and cultural barriers. In other words, we are a 
University committed to making a difference in the communities we serve.

Mission of UNiSA

The University of South Africa is a comprehensive, open learning and distance education 
institution, which, in response to the diverse needs of society:

Provides quality general academic and career-focused learning opportunities underpinned 
by principles of lifelong learning, flexibility and student centredness; undertakes research 
and knowledge development guided by integrity, quality and rigour; participates in 
community development by utilising its resources and capacities for the upliftment of the 
disadvantaged; is accessible to all learners, specifically those on the African continent, and 
the marginalised, by way of a barrier-free environment, while responding to the needs of the 
global market; addresses the needs of a diverse student profile by offering relevant learner 
support, facilitated by appropriate information and communications technology; develops 
and retains high-quality capacities among its staff members to achieve human development, 
by using the resources at its disposal efficiently and effectively; cultivates and promotes an 
institutional ethos, intellectual culture and educational experience that is conducive to 
critical discourse, intellectual curiosity, tolerance and a diversity of views; contributes to 
good and responsible society by graduating individuals of sound character and versatile 
ability; and meets the needs of the global competitive society by nurturing collaborative 
relationships with its stakeholders and other partners.  
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